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PARKER DEWEY

e How Parker Dewey Helps Students: Parker Dewey supports students
by creating equitable opportunities to bridge the gap between college
and career.

e How Parker Dewey Helps Companies: Parker Dewey helps
organizations access, engage, assess, and hire early-career talent
through short-term, paid professional assignments (Micro-Internships)
which we created in 2015.

e How Parker Dewey Helps You: Parker Dewey is honored to partner

with 800+ colleges/universities and nonprofit organizations nationwide
Parker Dewey to help your students launch their careers and employers recruit
early-career talent.

Overview
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https://www.forbes.com/sites/jonyounger/2018/07/30/do-student-freelancers-make-better-employees-microsoft-thinks-so/?sh=1d5d52182807
https://academy.hubspot.com/education-partner-program/micro-internships-customers
https://www.bizjournals.com/washington/news/2022/03/10/capital-colab-gwp-digital-tech.html
https://www.parkerdewey.com/blog/hiring-manager-perspective
https://www.shrm.org/resourcesandtools/hr-topics/organizational-and-employee-development/pages/micro-internships-building-work-experience-and-resumes.aspx
https://www.parkerdewey.com/blog/revolutionizing-traditional-recruiting
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What Do Employers Want?
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What are Micro-Internships

Micro-Internships are short-term, paid, professional projects that can be completed
on-demand by highly motivated early-career talent.

->  Projects: Involves a specific deliverable, as opposed to ongoing or regularly scheduled tasks
=>  Short-term: Typically a total of 10-40 hours of work by the Micro-Intern

-> On-demand: can be done year-round, with no administrative burdens (payroll, legal, etc.)
- Paid: Fixed cost to make it simple, usually $200-$600 per project

->  Professional: Similar to what would be assigned to an intern or new hire

Micro-Internships provide a valuable way to access, engage, assess, and hire
for traditional internships and full-time roles.
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How Much Does it Cost?

For Students For Companies For Schools/Nonprofits
e Parker Dewey is free and open to e No cost for companies to e BASIC PARTNERSHIP IS FREE
all early-career professionals: create an account or post a AND INCLUDES:
sLudents, re:ccent grads, career project o Custom landing pages with
changers, etc. o Companies set their budget your logo, colors, messaging
O Students can create for each project (min.

o Marketing materials to

accounts/complete projects $15/estimated hour of work) launch and grow program

regardless of whether student's
university is a "partner" of Parker
Dewey

o Companies can hire as many
Micro-Interns as they want
per project

o Limited access to data about
student utilization and

, , employer engagement
O |ncludes international students ploy gag

with appropriate authorization
(more about this later)

o 90% of total cost per project
goes to the Micro-Intern
(paid by Parker Dewey)

o Sharing best practices from
other partners via newsletter

and events

O Parker Dewey is exclusively :
available in the U.S. at this time © Nocosttohirethestudents  ,  jgitional Partnership options

long-term :
with limited exceptions & available

e Additional Hiring Program
Packages available

e All projects are paid
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https://www.parkerdewey.com/pricing
https://www.parkerdewey.com/pricing
https://www.parkerdewey.com/universities
https://www.parkerdewey.com/universities

How it Works for Students/Grads

Create a Profile Parker Dewey’s role:
1 Takes <10 minutes and is open to all students S Vet preecs:
AND alumni. No single sign-onor IT o Isit professional?
Integration. o s it paid fairly?
e Project administration (HR,
legal, payroll)
2 Apply to Projects of Interest e Support materials for student
Students see active projects and success
relevant details about the

opportunity.

If Selected, Complete the Project

3 Work directly with the hiring manager to
complete the project. Paid by Parker
Dewey upon completion.
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ColoradoStatellniversity \Illevc\'l.exam le
anding page

paid, professional experience

C re a te a P rOﬁ I e with Micro-Internships.

and recent graduates from all majors can execute short-term, paid,
remote, professional projects that allow you to build and
ate skills while exploring potential career paths.

Create your own
account to see what

students see

cro-Internships can take place at any time of year, and are used by
s across the United States, ranging from those in the Fortune 100
ng start-ups.

ernships are facilitated via the Parker Dewey platform, which
students and recent graduates with organizations in need of

° o ° Profile
ompiete pasic information PHORLE
//31 EDUCATION —
EXPERIENCE
it First Name Last Name Email
r ks Review the Micro-Internship Apply
unt is easy and postings RESUME/CV Experience
) These projects span all different Micro-||
five minutes! . " s
[ [ types of industries, departments, quickly,
Add Experience, Education
) e ————— DOCUMENTS CURRENT LOCATION
City
Role
DEMOGRAPHICS
State
City State
PREVIEW Select
Select v
Zip
First day Last day
[ ]
Optional: Upload resume, other . 8] s =
[}
, Personal Statement | am working on this now
Brief description of your role
ocuments
Affiliations
Please identify any associatid
to see options. p
< Cancel
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https://app.parkerdewey.com/talents/new
https://info.parkerdewey.com/colostate
https://info.parkerdewey.com/colostate
https://app.parkerdewey.com/auth/talent/sign-up
https://app.parkerdewey.com/auth/talent/sign-up
https://app.parkerdewey.com/auth/talent/sign-up

Apply to Projects of Interest

I Favorites | Hidden On-Site | Remote] © State

Search projects

SEARCH Sort By: Update Date v

Featured Projects

These projects are featured because the organization who posted it is specifically looking for students or recent grads from your
school or affiliation.

Favorite ¥  Hide @&
Lakemore Zoning Code Phase 2 | Lakemore, OH
BY: Village of Lakemore DEPARTMENT: Administration
START DATE: 05/10/2024 -Remote
- DETAILS ~
L] L]
All Open Micro-Internships
Favorite ¥ Hide @
Video Soundbite Clip Editor | Chicago, IL
BY: Parker Dewey DEPARTMENT: Marketing
panRanURVE START DATE: 05/14/2024 Remote
[Remote | S
Favorite Yy  Hide @
Survey Question Creation - SHRM | Yankton, SD
WEIRST BY: First Dakota DEPARTMENT: Human Resources
START DATE: 05/20/2024 --Rerﬂote
DETAILS v
A Favorite ¥  Hide &
Remote/After Hours Substance Testing Research -
AT SHRM | Wakefield, NE
FOODS BY: Michael Foods DEPARTMENT: Human Resources
START DATE: 05/16/2024 S

W FIRST
@ DAKOTA

START DATE
05/20/2024

DUE DATE
06/10/2024

EST.HOURS
20

ON-SITE/REMOTE
Remote

PAYMENT
$500.00

Favorite Yy Hide @
Survey Question Creation - SHRM | Yankton, SD

BY: First Dakota DEPARTMENT: Human Resources

START DATE: 05/20/2024
HIDE DETAILS ~

PROJECT DESCRIPTION

Our local chapter has struggled with membership and regular attendance. We want to create a
survey to better understand our membership interest regarding topics, skills, interests, etc. We
also want to include information gathering to see if members would be interested in a study group
for SHRM Certifications. If possible we also want to find out from the Dual Members what parts
of the National SHRM Website Tools and Resources are used.

This survey needs to be directed toward HR Assistants and HR Managers that are local HR
representatives but do not have the ability to roll out new programming as they are usually
attached to large corporate parent companies that make decisions on benefits, programs, and
policies.

COMPANY DESCRIPTION CONNECT ONLINE
First Dakota has proudly supported the dreams and banking €
needs of our customers for 150 years.

7 Share this opportunity

APPLY FOR THIS PROJECT >

* Projects are “Featured” based on student’s school/affiliation
* PROJECTS CYCLE QUICKLY

 Many projects are filled by multiple students who work and are

paid individually

"W FIRST
| DAKOTA

BY: First Dakota

To apply for this position, please answer the
following questions

Why do you think we should select you for this opportunity?

Vz

Are you interested in a career in Human Resources (HR)? If so, what interests
you about HR? If not, please share what interests you about this project.

Artificial Intelligence should not be used to answer application
questions. Please read our policy on Al.

SUBMIT APPLICATION >

Survey Question Creation - SHRM | Yankton, SD
DEPARTMENT: Human Resources

ABOUT THIS ROLE

Our local chapter has struggled
with membership and regular
attendance. We want to create
asurvey to better understand
our membership interest
regarding topics, skills,
interests, etc. We also want to
include information gathering
to see if members would be
interested in a study group for
SHRM Certifications. If possible
we also want to find out from
the Dual Members what parts
of the National SHRM Website
Tools and Resources are used.

This survey needs to be
directed toward HR Assistants
and HR Managers that are local
HR representatives but do not
have the ability to roll out new
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Application Process = Quick for Students, Easy for Companies
Why do you think we should select you for this opportunity?

Emma Wyatt

| have had a passion for medical device
sales ever since | found out about the

industry in high school. | have proven my | have expereince cold calling

place in the industry as a student by being and door to door sales. | also
involved in almost every sales opportunity !

that is offered through the university and have experience developing d
outside of it. You will find me to be very sales strategy for a commercial

hardworking and goal-driven in everything
that | do. | have a big passion for working
with people and believe that | will be a

huge asset to the company.
Other examples

cleaning company.

& PARKER DEWEY


https://docs.google.com/document/d/1cj0mbZc1vzaAU-pXnFKfFONaSCVWy3Az2aeJX0De_x8/edit?usp=sharing
https://docs.google.com/document/d/1cj0mbZc1vzaAU-pXnFKfFONaSCVWy3Az2aeJX0De_x8/edit?usp=sharing

The Work Gets Done

Kickoff conversation with supervisor

Company and student connect real-time via phone, Zoom, etc. to share whatever needed
materials (templates, examples, etc.)

Students use available resources

Micro-Interns use resources available to them such as in-class examples, faculty,
alumni mentors, etc.) and through Parker Dewey to complete the projects

Inherently motivated

Over 98% project success rate as students strive to exceed expectations and
projects are scoped to be appropriate for college students/recent grads

Ongoing support, including Success Checklists

Parker Dewey’s Client Success team is available to answer questions at any time. Parker
Dewey also administers each Micro-Internship: payroll, HR documents, taxes (if needed), etc.

& PARKER DEWEY



Benefits for Students/Grads

Accessibility Career Exploration
Experience @ Resume/Portfolio

Building
Possibilty of onger
Networking @ Pay

# PARKER DEWEY



Impact/
Student Voices

& PARKER DEWEY

“Froman HR
perspective, it’s a
great way to get

diverse people into
your organization.
Being a student, it’s
a good way to get
experience,
network, and make
money too.”

“Working on
Micro-Internships
meant there were

less barriers. |

could jump right
into a project and |
got to know what
their expectations
were sooner
instead of being
filtered out by my
GPA’

“It’s hard to focus
on learning and
career
development at the
same time while
you're in school.
Parker Dewey
allowed me to
actually see what
we'd been talking
about applied.”

“Even though | was
pivoting,
Micro-Internships
were a perfect
transition into
either a new role or
just to explore and
see what you are
capable of’

“At a career fair, my
classmates had
long conversations
with recruiters
while | was being
told not to leave my
resume for
consideration.
Micro-Internships
gave us something
to talk about.”




Can International Students Complete Micro-Internships?

e Canbedone through CPT, OPT, or a work visa (usually

OPT) Building a Network in
e If aninternational student is selected for a project: the United States
o They receive information stating that they must have Y g il
appropriate work authorization in order to complete model because it's
. great for students
the project like me who are
, . : : e e e . international and
o It's up to the university to verify their eligibility 2 want to gain
experience.”
e We can provide an offer letter at the student's request, if Sai Chandu Matti
needed Class of 2022

e Please note that some Micro-Internships require U.S.
citizenship. This will be noted in the project description. é PARKER DEWEY

Experience | Pay | Connections

N, PARKER DEWEY


https://www.parkerdewey.com/blog/building-a-network-in-the-us
https://www.parkerdewey.com/blog/building-a-network-in-the-us

Can Undocumented Students Complete Micro-Internships?

e [n many cases, can be done even without DACA or TPS

e |f selected for a project, all students receive the "l was scared to graduate because |
congratulations email pictured at right lacked experiential learning, but
o Inorder to be paid, undocumented students are after.my internship I gained sc.)me
instructed to confirm that they have a valid SSN or confidence and have a better idea
ITIN before beginning the project of what | want to do after

: raduation.”
o These numbers are collected via a secure system so g

that we can process payroll and, if needed, provide a

1099 for the students to file their taxes ey i ) ]
This micro-internship gave me a

e Information about how to obtain an ITIN can be added to professional experience | wouldn't
your school’s landing page (see FAQ section at bottom of have had otherwise.”
this example)

e Please note that some Micro-Internships require U.S.
citizenship. This will be noted in the project description

& PARKER DEWEY


https://info.parkerdewey.com/msudenver/students
https://info.parkerdewey.com/msudenver/students

How it Works for Companies/Organizations

Post a Project Parker Dewey’s role:
1 Think about the tasks that need to be done,

but don't have the time for or aren’t the best e Assistin posting projects

use of time. e Notify partners and assist in

student selection
e Student support and payroll

Select an Applicant e As-needed support
Organizations will only see
candidates who have proactively

applied to the project.

The Work Gets Done
3 The organization and the student have a

kick-off meeting, and then communicate as
needed based on the project.

f, PARKER DEWEY



See example of
an employer-
specific landin

Browse Micro-Internship Templates

Human Resources

ost a Projec

page

Most Popular Finance & Accounting Sales & Business

h d b d Development
What needs to be done
< e .
(/ 7
¢ u ' I - f
- RUTGERS
REants and e Briesick
L S N
Research & Strategy Marketing Opera Micro-lnternships.

Maximum Impact.

With Parker Dewey Micro-Internships, everybody wins!

Deadline

Micro-Internships allow your company or organization to get on-demand,
professional project support from talented students and recent graduates
without having to take on administrative burdens like processing payroll or

managing tax forms.

Micro-Internships are also an easy, cost-effective, and proven method for
accomplishing recruiting goals, as they allow organizations to engage early
career talent in a way that is accessible and appealing to students.

CREATE AN ACCOUNT

View project library

Any other details

\

/
n/f' o)

How it ' <,
Works A —
QnDermand proiecy 5”""?"‘ s Step 1: Create Your Parker Step 2: Post Your Micro- Step 3: Choose from Applicants Step 4: Your work gets done!
onlvafeRbicesanay Dewey Account Internship Project Access diverse talent from over Engage with the Micro-Internin
Creating your account takes less These paid projects can be posted 5,000 schools, including Rutgers whatever way works best for you,
than 5 minutes, and there's no year-round, typically requiring Business School. You will only while Parker Dewey handles all
cost to set it up or post your 10-40 hours of work and a receive an invoice once you select admin!
project! specific deliverable. your Micro-Intern.
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https://app.parkerdewey.com/auth/company/sign-up
https://www.parkerdewey.com/example-projects
https://info.parkerdewey.com/business.rutgers/companies
https://info.parkerdewey.com/business.rutgers/companies
https://info.parkerdewey.com/business.rutgers/companies
https://info.parkerdewey.com/business.rutgers/companies

How to Post a Project

Edit Project Schools & Affiliations/Programs

Descri pti on Limit to applicants of specific schools and affiliations/programs
This feature is to ensure that only eligible students/recent grads apply. Leaving these fields blank will provide the broadest
?f°1°Ct Name Department | reach, allowing your project to be seen by all students and recent graduates on the platform.
Data Clean-Up Operations

_ _ By including specific Schools or Affiliations/Programs in this section, your project will only be visible to those with those
Start Date End Date schools or affiliations/programs on their profile. If you are participating through a program, make sure to add the program
' ' name in the Affiliations/Programs section.

05/17/2024 ) 06/07/2024 =

Schools
Use this field to limit your Micro-Internship exclusively to students or recent graduates from one or more specific schools including colleges,

universities, and boot camps.
custom project. Optional

Deliverables
What specific deliverables will the Micro-Intern(s) complete? Projects without specific deliverables will not be accepted. Consult this guide for posting a

sansSerft ¢ B I U = = | +Add

The successful Micro-Intern will remove duplicates, update outdated records, and ensure there is consistent
formatting in a provided dataset. During this project, you will work to ensure data quality by verifying its integrity and
making sure its completeness is maintained and/or enhanced. Affiliations/Programs

Use this field to limit your Micro-Internship exclusively to participants of specific community or non-profit programs.
Upon successful completion of this project, the Micro-Intern will be able to add the following to their resume: Optional

Completed a detailed review of and cleansed a dataset with [insert number] points of data. |

Location

City State

E e o -

Applicants

Estimated Hours Amount student will receive Amount you pay (per Micro-Intern)

’20 [ ‘$4oo ‘s444.44

Total # of hours of work by the Micro-Intern Fixed cost student will be paid upon If you are participating through a program, you

expected to complete your project. completion, typically implying $20-$25/hour. will not be charged.




Company Tutorial: See how the

SeIeCt the M iCFO- I ntern whole process works for companies

Only see candidates View student profiles, Review short-answer
that have resumes, and portfolio questions to quickly
proactively applied documents make a decision

Filter

Fiters i

All(7) Favorites (0) Hidden (0) Selected (1)

Name Education Grad Date Date Applied

£ Northwestern Universi EDUCATION

Applicant Name i Kt mdt’,'. ; 12/15/2024  8/2/2023 e ——— T
“d Bachele ‘Business Administration in Ir stional Busi i on:

o el Trese ond T st Pomitng pradation: May 2022

Fairfield University © GPA:398

Applicant Name Finance 5/9/2025 7/30/2023 T A P St medaiag FIRSTNAME LASTNAME Actions

WORK EXPERIENCE

M State Universii Amazon 7 Approve Applicant for
organ tate University 5/12/2025  7/31/2023 Foew arkeing e Moy 2021 Augas 2021 i this Project

Business Management «  Assisted in event execution for Alexa Live by collecting speaker information, securing featured School Major Graduation Date

 Frodtinage ndl :.:m 3: TR R o 10000 indiy o poseveat kil University of California Merced Applied Mathematics (Bachelors) 12/15/2023 Send a Message

Applicant Name ~ Delaware State University 12/16/2023  7/27/2023 ] o gt o ot S g st Computer Science & Engineering
Mass Communications ST (Bachelors)

August 2020 - April 2021

Applicant Name

Morgan State University 5/28/2026  7/31/2023 , b :
Marketing © Devised a staff duty schedule based on employee capabilities and tren, ¥
o Directed the fitting process for 9+ styles of dance shoes, oversecing 7 - -
Zeki Learning — i § APPLIED
Marketing and Product Development Intern : [t
5/11/2024 8/3/2023 . :A‘hn.ed all social media plxlbn:n and created daily content curated LA~ - = * Why do you think we should select you for this opportunity?

k-t~ ey ot | am truly interested in using data analysis and machine learning to help patients to
maximize the good outcome of their health. | had project experience in predicting
12/16/2023 7/31/2023 EXTR
- | student performance using various predictive models in R based on socioeconomic data.
‘The Office of Social Justice & Inclusion Noel A

Student Ambassador Maintenance Mechanical Integrity Engineer at ALTIVIA Through another machine learning project, | solved classification problems in Python

Applicant Name t\lorthweft:rn'Urtnverrs'Ltl o 12/15/2024  8/2/2023 R e e o et owton: Contactino G Teas Ast Universiy with Google Colabs IDE. Various models were applied such as logistic regression,
a i - ; " 7 ; R 0
R e e L | | Pl support vector machines, and multi-layer perceptron (MLP) using Scikit-learn and Keras.
et
i iverst Member Jan 2018 - May 2020 - 2 yrs 5 mos In addition, | performed hyperparameter tuning (batch size, | optimizer, layer,
S 5/9/2025  7/30/2023 *+ Develop irclura compecnies n ol pliis utoms, ndney Chica linois Uned St s
Finance o Enhance professional and leadership skills as they relate 10 a global wo node) on MLP to optimize the running time and prediction accuracy by 2%. With the
*  Prepare for intemational work within the Community and Economic D ¥Completed a sales outreach project for the company SwimSwam. o " o . P
st ¥Completed two sales research project for SwiftiQ, in which | researched over 1000 different potential dlients. skillset and experience that | had, | am ready to gain meaningful insight from the data
Morgan State University 5/12/2025  7/31/2023 e R bt uries It Sonsulting b 21 eszons plans o physical and make reliable and effective predictions of the patient risks in this opportunity. Personal Statement
. in all Microsoft . and PowerPoint)
Business Management  Cerified by Academy of ladmmn(:'lu) in leadership, conflict resolutic ¥Validated information in Spanish for SMS Assist. | am an analytical, organized, and
¥Worked as a Campus Ambassador for Woovly. 3 3
T ¥performed a data analysis project for First Analysis. i i Wi
Delaware Stat_e U.mversny 12/16/2023 7/27/2023 hdic o e Rerhes il Cesior pro?ctlve mafhematlcs r.najor Wlt.h
Mass Communications ¥Wrote a blog article for Parker Dewey detailing the recruiting process from a college students perspective. coding experience, looking to build

awareness of potential career paths.

Applicant Name

California State University Dominguez Hills

Applicant Name
bp Biology :
The University of Texas Rio Grande Valley * Designed new products for the Zeki Leaming brand

Applicant Name Marketing

Applicant Name FIRSTNAME LASTNAME

Applicant Name

Applicant Name

Morgan State University
Marketing

Clerical Student Worker for Department of Marketing
Texas A&M University - Mays Business School
Aug 2018 - May 2019 - 10 mos
Bryan/College Station, Texas Area Resume

Applicant Name 5/28/2026 7/31/2023

Resume

California State University Dominguez Hills Assisted in clerical tasks at the Business department as in Data Entry and organizing student Events.

Applicant Name 8 5/11/2024 8/3/2023
Biology
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https://info.parkerdewey.com/company-tutorial
https://info.parkerdewey.com/company-tutorial

Benefits/Uses for Companies

Easy Build a Talent Pipeline

No Commitment,

L ow Rick Brand Building on Campus

On-Demand Help ,[A)ccess New

emographics

Give Back

(Local Employers/Alumni)

Job Auditioning

& PARKER DEWEY



Micro-Internships as a Hiring Tool:

Parker Dewey consults with companies to identify appropriate projects that align with open roles

Job Description: Entry-Level
Data Marketer

Assist in gathering, analyzing,and

reporting marketing data to drive
campaign strategies and measure
effectiveness. Support content strategy
and marketing initiatives through
data-driven insights, competitor
analysis, and performance metrics.
Provide recommendations based on key

findings to enhance campaign

performance and strategic direction.

Project Ideas

Data Clean-Up and Visualization
Verify and standardize marketing data entries to maintain accuracy,
supporting reliable analysis and campaign planning

Skills: Attention to detail, data validation

Content Performance Reporting
Compile and interpret content engagement data, offering actionable
insights to refine and optimize marketing strategies.

Skills: Basic reporting, Excel proficiency, critical thinking

Competitive Campaign Analysis

Research competitor marketing campaigns to identify effective
tactics and provide recommendations on how to strengthen our
competitive edge.

Skills: Market research, creative thinking, presentation skills

& PARKER DEWEY



Company Success Stories

The PDF pictured at right highlights just a handful of
Parker Dewey clients who have spoken publicly about
their experience with Micro-Internships and how these
projects have helped with their unique needs related to
recruitment, talent development, and on-demand
project support.

Click on the PDF to access a handout with these
testimonials or use the link below to view these and
others online.

EMPLOYER TESTIMONIALS

& PARKER DEWEY

PARKER
DEWEY

Client Success

Recruiting is a competitive advantage; that's why we don’t disclose client names. However, we're proud that many
companies have publicly shared their efforts to improve early-career hiring outcomes by working with Parker Dewey.

» Farmers
Eh Dlversnty National
EY -

Supporting the needs of
first-generation college
students

\ FLEETCOR QGrandPad HUbS@ét @»JLL

A::;ﬁ;;ng ‘T:‘:thlt:‘ aunching a product wit Providing student support Seeing work ethic in action
o 3 o icro-Intern support for customers and partners for early-career candidates

= .
MHolland @ Microsoft NGRUMGAN | (b NOVARTIS

Getting a head start on

Attracting talent to the

banking industry

SmithNephew [—1Staples.

PUBLICIS GROUPE

Evaluating soft skills with
Micro-Internships

-I ? /\ N E ...and thousands more

TECHNOLOGIES utilize Micro-Internships
to support campus
recruiting, diversity,

Converting candidates for and ?tﬁer _strategic
hard-to-fill roles initiatives.



https://info.parkerdewey.com/hubfs/Collateral/Client-Success-Highlights.pdf
https://www.parkerdewey.com/employer-testimonials
https://www.parkerdewey.com/employer-testimonials

Where Micro-Internships Fit In for Employers

What challenges/pain points are you hearing from

employers?

This print-ready flyer shares w
Micro-Internships can help anc

nere
includes data and

student testimonials to prove t

ACCESS FLYE

nat it works!

R
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Where Micro-Internships Fit In For Employers

When an Employer Says How Micro-Internships Help

I want to build my brand
with your students.

| need a more diverse
applicant pool.

| want to reach students
earlier to build my
talent pipeline.

| don’t need a student for

a full-time role or internship.

| have a limited budget,
bandwidth to supervise
astudent.

We've already set our

recruiting plans for the year.

Read more
from students

Offer Micro-Internships to get through the noise,
allowing students to learn about your organization.

* 95% of students want to connect with employers

via real, paid work experience
* 50% of college students attended a career fair

Use Micro-Internships to reach students who
might otherwise be overlooked, while providing
authentic connections with hiring managers.

* Over 80% of Micro-Interns come from backgrounds
historically under-represented in the workforce

* Students represent all majors, academic years,
grad/undergrad and recent grads

Offer Micro-Internships specifically for first and
second-year students to reach them when they
are most interested in exploring career paths.

* 76% of students said they start thinking about
career planning before sophomore year

* 69% of students wished employers began to
engage them earlier than they did

Use Micro-Interns to get immediate help on those
small projects that create value, but you don’t
have time to address.

 All Micro-Internships are project-based so the

focus is on what you need, not hours/weeks
« Students are not your employees, Parker Dewey
handles all payment to students and admin

Use Micro-Internships as a cost-effective way to
engage and assess prospective candidates.

© You set the price for each Micro-Internships, with the

average cost of $435 (and 90% goes to the student)
« No upfront costs, subscriptions, or other fees,
leading to a 40-80% lower cost-per-hire

Use Micro-Internships as a complement to what
you have planned.

* Expand the pool for your traditional internship program

* Maintain a relationship with outstanding interns who
don't have time to continue a traditional internship
during the academic year

* With most projects filled within 48 hours, Micro-
Internships can help you fill empty seats from reneges
or unexpected openings

What Students Have to Say

“l wasn’t familiar with Northrop
Grumman at all before finding this
Micro-Internship. Now I've
accepted a full-time role.”

Alex, University of California,
Santa Barbara, Class of 2022

“The time management | developed,
especially as a student athlete, was
crucial in delivering on Micro-
Internships and | got to show that
ability in a professional setting.”

Raeven, Christian Brothers
University, Class of 2021

“My Micro-Internship was my first
professional experience actually
doing work...this was the first time |
was actively contributing something.”

Richard, Howard
University, Class of 2024

“I don’t know that | would have
been able to do any other type of
internship because of my schedule.”

Christina, University of Maryland
Global Campus, Class of 2023

“It's a real-life application without a
long-term commitment. | can actually
give back and my work will be used.”

Mishwa, Illinois Wesleyan
University, Class of 2023

“I've done all the career fairs, the
networking events, the dinners. I've
done a ton of those. But none of
them were as hands-on.”

Emma, Kansas State
University, Class of 2022

Get started



https://info.parkerdewey.com/hubfs/University%20Marketing%20Toolkit/Where%20Micro-Internships%20Fit%20For%20Employers%20-%20one%20page%20table.pdf
https://info.parkerdewey.com/hubfs/University%20Marketing%20Toolkit/Where%20Micro-Internships%20Fit%20For%20Employers%20-%20one%20page%20table.pdf
https://info.parkerdewey.com/hubfs/University%20Marketing%20Toolkit/Where%20Micro-Internships%20Fit%20For%20Employers%20-%20one%20page%20table.pdf
https://info.parkerdewey.com/hubfs/University%20Marketing%20Toolkit/Where%20Micro-Internships%20Fit%20For%20Employers%20-%20one%20page%20table.pdf

Case Study: Florida A&M University

Students at Florida A&M University are in very
high-demand. FAMU offers Micro-Internships as a

FLORIDA A&M UNIVERSITY

CAREER AND PROFESSIONAL

, , - _ DEVELOPMENT CENTER
way to provide an employers with an additional option
to connect with students and build their brand. Itis How FAMU Employer
also a low (or no) cost way for local employers and Promotes PD on Micro-Internships

nonprofits to connect with FAMU students. Employer Website Website

Because of this program: “I would totally recommend checking out Parker Dewey to any
' student. | love getting compensated to learn new, transferable
skills. I am very thankful for my experience.”

-Raven Countryman, FAMU 23

e 200+ students have completed or are currently
working on 550+ Micro-Internships

e Since 2023, FAMU students have earned >$190,000
by completing Micro-Internships!!

School of Applied Health Sciences

e Hosted 2 employer webinars with >300 organizations Highlights:
requesting info or posting projects e Funding Source: FAMU CPDC funded 3 projects for a FAMU alum; now
e Multiple employer partners posting FAMU-exclusive projects are self-funded or funded through grant received by Parker
projects as a way to amplify recruiting efforts Dewey
e Career Services Involvement: Promote program to students and
& PARKER DEWEY employers/alumni

e Status: Employer engagement began in October 2021, ramp up in 2023


https://cpdcenter.famu.edu/channels/employer/
https://cpdcenter.famu.edu/channels/employer/
https://cpdcenter.famu.edu/channels/employer/
https://info.parkerdewey.com/famu/featured
https://info.parkerdewey.com/famu/featured
https://info.parkerdewey.com/famu/featured

m CAREER AND PROFESSIONAL
DEVELOPMENT CENTER

Micro-Internship Spotlight

https://info.parkerdewey.com/famu

Being selected for a Micro-internship

Micro-internships are short-term was a great opportunity that | enjoyed.

paid projects lhe process from applying all the way

https://info.parkerdewey.c

icro-internships are she

paid projects

Dewey to any student willing to gain exclusive
teaching and guidance from worldwide technical
companies like Microsoft. | love getting
compensated to learn new transferrable skills.
| am very thankful for my experience.

Rauen Gaun[kgman

. PARKER DEWEY
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FAMU
MICRO-INTERNSHIP N FAL STUDENTS
PROGRAM AND ALUMNI
PROJECTS COMPLETED
(ADDITIONAL 64 IN-
PROGRESS)

$40,650 EARNED BY
STUDENTS AND
ALUMNI

FAMU-ONLY
OPPORTUNITIES
CURRENTLY OPEN

OVER 1,140 STUDENTS
AND ALUMNI HAVE
REGISTERED ON THE
PARKER DEWEY SITE

Get to Know America's #1 Public
HBCU

For the 4th consecutive year, FAMU has been ranked the #1 Public HBCU by
U.S. News and World Report. We have exceptionally intelligent and inquisitive
students. The Frederick A. DelLuca Foundation has created an avenue by which
we can “gift” businesses and non-profits five paid micro-internship at no cost to
them. We are offering you the opportunity to create a project, hire one of our
students, and the expense will be covered by us

To get started, click here to view various Micro-Internships that have all been pre-
scoped to take approximately 15 hours of work for the student to complete. You
can click on one of the sample projects or choose the "Post a Custom Micro-
Internship" to create a project of your own. The grant will cover your first 5 Micro-
Internships or have as many as 5 students work on a single project.

Micro-Internships

Mental Floss
Editorial Internship

https://app.parkerdewey.com/projects/12516

Synergy 818
Blog Creation Project
https://app.parkerdewey.com/projects/12662

November 7, 2023
Edition

.,

A

PARKER
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Parker Dewey by the Numbers

Thousands
91%
98%
800+

Companies who have worked
with students on Parker Dewey
Micro-Internships since 2016

Companies indicated that their
Micro-Intern met or exceeded their
expectations

Projects that are kicked off
and successfully completed

College, university and
nonprofit Parker Dewey
Partners

99%
80%
98%

Percent of students who say real,
short-term work experiences is
how they want to be recruited

Percent of Micro-Interns selected
who come from historically
underrepresented backgrounds

Students completing
Micro-Internships who stay in their
first job after college for >1 year

& PARKER DEWEY



(0
NACE. Value of Micro-Internships to Students

Based on the NACE Career Readiness Competencies®

- Improved a lot . Improved a little . No change, but | built confidence - No change at all

Leadership Professionalism Teamwork Technology

Equity &
Inclusion

Career and Self-

Development Communication  Critical Thinking

*Feedback from students who have completed at least one Parker Dewey Micro-Internship. To learn more about the survey and the NACE Competencies, click here.

& PARKER DEWEY


https://www.parkerdewey.com/blog/nace-competencies

Education Partnership Options

PARKER DEWEY+ PROGRAM
($2,000/Year) (Starting at $10K)

Co-branded student & employer web pages $/ / ‘/
Custom webinars and class presentations Conditional / /
Student engagement data Annually On-Demand On-Demand
Employer feedback on students’ performance Annually On-Demand On-Demand
Employer engagement data On-Demand On-Demand
Proxy access to student accounts On-Demand On-Demand
Downloadable impact report On-Demand On-Demand
Student Ambassador Micro-Internship® / /
Funded Micro-Internships exclusively for your 18+

students, Parker Dewey Program Management

*Student Ambassador Micro-Internship gives one of your students a paid Micro-Internship supporting the launch/marketing of your

Parker Dewey partnership. & PARKER DEWEY



Parker Dewey Basic Partnership

Start promoting Micro-Internships in days, not months

=3 METROPOLITAN
S STATE UNIVERSITY"
OF DENVER

Get paid, professional experience
with Micro-Internships.

2 o8 MSU S

DENVER

Plan Your Launch

e Connect with the
Partnerships Team to
identify goals

Customized pages for
your students and
employers with your
messaging to reach your
target audience(s)

Best practices for
sharing with
stakeholders

I a F

PARKER

DEWEY Al ESENTA;IO%I%—?_? IDEO LIBRARY

BULLETIN
BOARD KIT

Marketing Collateral

Engage your target
audience: students,
faculty, employers, alumni,
etc.

Content contains social
media, emails,
newsletters, digital
signage, and more

Follow our Career

Launcher Linkedln page
for timely posts to share

&, PARKER DEWEY

HIRE LEARNIN‘S

How graduating seniors are using Micro-

Internships

Ongoing Support

* Consultation with

Partnership Team to
strategize best practices,
case studies including a
Checklist of ideas for

student/employer success

Payment to Micro-Intern
upon completion of the
project

HR and legal support for
companies

Note: Items described above are part of a basic Parker Dewey Partnership and is at no-cost to the partner. Data is
available upon request on an annual basis for partners completing “Annual Must Do” items in Partner Checklist.

23818 Joshua 0 0 2 2/3/2020

23702 Justin 1 1/29/2020

23396 Katherine

3159 Emily

22843 Coretta

22201 Zachary 4 12/26/2019
1 11/7/2019
3 10/16/2019

10/13/2019

6 11/28/2019

Measurable Data

» Reports containing
students/grads who
have signed up, applied,
been selected

|dentify who has worked
with your students,
hours worked,
compensation received

Feedback about your
students’ performance
on Micro-Internships

& PARKER DEWEY


https://info.parkerdewey.com/students
https://info.parkerdewey.com/parkerdewey/featured
https://info.parkerdewey.com/engagementtoolkits
https://www.linkedin.com/showcase/90765725
https://www.linkedin.com/showcase/90765725
https://info.parkerdewey.com/partner-checklist
https://info.parkerdewey.com/partner-checklist
https://info.parkerdewey.com/partner-checklist

Partner Checklists

Share Micro-Internships with All Stakeholders

These checklists makes it easy for you to keep

track of efforts you’'ve made with both
employers and students.

e Getting Started Checklist: For those who
are just establishing partnership

e Annual Must-Do’s Checklist: These steps
are most likely to lead to Micro-Internship
Success

e Additional Best Practices: These steps are
not required, but are highly recommended.

NOTE: Starting in 2025, the steps in the first
two checklists will be required before
basic-level partners can request data.

S, PARKER DEWEY

& PARKER DEWEY

& PARKER DEWEY

Partner Checklist: Getting Started

When you first become a Parker Dewey partner,

these steps are required to set your institution up for Micro-Internship success

Keep Track of Your Progress:
Copy All Partner Checklists in Google Drive

Maintain updated point of contact information

Make sure Parker Dewey has a student-facing and employer-facing point of
contact from your institution. Email Parker Dewey with updates.

RKQ

Review your Parker Dewey Landing Pages

Partners receive two links - one to share with potential Micro-Interns, and
another to share with employers. These pages include tutorials, webinar details,
testimonials, and frequently asked questions for their respective audiences. Want
to make changes, or having trouble finding your links? Contact the Parker Dewey
partnerships team at schools@parkerdewey.com.

Ensure that you and your institution can receive PD emails

o Safelisting instructions (Bottom of FAQs)
e Partner newsletter subscribe link

Send an Email Announcement

e Template for announcing to students

RIQK

Log in to Parker Dewey

Parker Dewey+ Partners: Access Your Parker Dewey+ Dashboard. Set reminders
for yourself to check this data regularly, and join us at our Parker Dewey+ Office
Hours for demonstrations and the opportunity to ask questions.

e Login Link

e Parker Dewey+ User Guide

e Parker Dewey+ Office Hours

Basic-Level Partners: Create a student account so you can see the platform
exactly as your students do. Use a departmental email and share the login
credentials with any colleagues that would benefit from being able to
demonstrate how the platform works.

ist: Annual Must Do’s

1 annually before basic-level partners can request their
thly recommended for Parker Dewey+ level partners.

-k of Your Progress:
“hecklists in Google Drive

ito Existing Resources
For Students

s Share this intro & your link in the following places:

Career Services Student Web Pages
Examples: Meredith College, Eckerd College,
Long Beach City College

Career Platforms, Intranets, and LMSs
Examples include Handshake resources,
Symplicity, 12Twenty, Canvas, Blackboard, etc.
Presentations about Career Resources
Our single side template makes it easy to add

=]

QIO

‘om

Get Creative
Include anywhere else you share career-related
resources with students and recent graduates

vith Colleagues

i gues alike are aware of your landing pages and this checklist.

airs,

's, and other institutional staff
hlight resources, and invite them to an overview webinar

1s to Engage with Parker Dewey

Student-Facing Efforts

Share Reminders on Social Media
Use our post templates, or share our Instagram /
Career Launchers LinkedIn page content

sin

Post Flyers and Include Reminders in
Student Newsletters
Our templates (flyer/newsletter) make it easy

Invite Students to Parker Dewey events
Use content from our Marketing Toolkit to
highlight all three:
« Career Launcher FAQ Webinars (held
ne monthly)
« Student Office Hours (held monthly)
« Creating Your Own Opportunities with Micro-
Internships (held quarterly)

QAR

ons: Additional Best Practices

1 this document are highly recommended
'nship success for your institution.

:k of Your Progress:
“hecklists in Google Drive

ts as a Parker Dewey Ambassador

' as a Micro-Intern, or have an existing Student Worker,
ate Assistant tackle the associated tasks

Parker Dewey+ Exclusive:
For paid PD+ subscribers, the
cost is covered

a copy. the
ask List

r Reminders about Events and Resources

tent, and more in our Launch & Best Practices Toolkit

ips in One-on-One Conversations

With Students and Recent Graduates

) Incorporate into one-on-one advising
appointments

g Parker Dewey+ Exclusive:
) Review Student’s Previous Performance
: View a student’s profile, past applications,

and feedback received from previously
completed Micro-Internships (Guide)

Parker Dewey+ Exclusive:

) Conduct Proactive Outreach
Identify students who have applied for 10
or more projects without success, or those
who have completed Micro-Internships
and received feedback that indicates a
need for improvement (Guide)

& PARKER DEWEY


https://info.parkerdewey.com/partner-checklist
https://info.parkerdewey.com/hubfs/University%20Marketing%20Toolkit/Partner%20Checklists/Partner%20Checklists_Getting%20Started.pdf
https://info.parkerdewey.com/hubfs/University%20Marketing%20Toolkit/Partner%20Checklists/Partner%20Checklists_Annual%20Must%20Dos.pdf
https://info.parkerdewey.com/hubfs/University%20Marketing%20Toolkit/Partner%20Checklists/Partner%20Checklists_Additional%20Best%20Practices.pdf

To Learn More About How to Make Your

Partnership as Successful as Possible

For more case studies and ideas,
join us live or watch the recording.

Join us live:

Wed., May 21, 2025
at2pmET

a!!§‘sast

At Parker Dewey, our goal is to help our partners do two things:

1. Provide an accessible way for students and recent graduates to explore career options and build
real, paid, professional experience, and

2. Offer an easy, effective method for employers to access, engage, assess, and ultimately hire early
career talent

The above is only possible through the collaborative efforts of our partners. In this

webinar, we will share data-driven best practices for promoting Parker Dewey and making
the most of our partnership, including:

Practices

A review of key Parker Dewey data and how it can be used to drive Micro-Internship success

Join us on Wednesday, May 21, 2pm ET
Live webinar won't fit in your schedule?

Register to have the recording sent you afterwards.

First Name*
annie
¢ Key metrics to strive for
* Marketing benchmarks that apply across all industries and topics, including the promotion of Last Name*
Micro-Internships

& PARKER DEWEY



https://info.parkerdewey.com/data-driven-partner-best-practices
https://info.parkerdewey.com/data-driven-partner-best-practices
https://info.parkerdewey.com/data-driven-partner-best-practices
https://info.parkerdewey.com/data-driven-partner-best-practices

Parker Dewey+ Partnership

Platform Features If You Work With Students

v~ On-Demand Reporting on Student Engagement
Access reports on student sign-ups, students
selected, income received, etc.

v~ Proxy Access to Student Accounts

View students’ past applications and profiles to
coach on how they can improve.

v~ Download List of Featured Projects

See projects currently available exclusively for your
students with the links to share them.

# PARKER DEWEY +

Hi, Advisor Sign Out
Dashboard Students Account
(B EmaD (< SociaD (@ )
Parker Dewey+ for Educators Dashboard
Overview for All Students/Alumni
For more details and to download reports, click on the Student and Employer Data tabs.
ad Sign Ups plied to at Least 1 P dents Applied to 5 or More Unique Students w/ Com pleted or InPr
13 61 $25,174.97
jects In Progress Money Earned
User Graduation Date Student Demographics
020 -, | .
..............
Margie Lee s 32%

eeeeee
BBBBBBBBB

Memphis, TN

Memphis, TN

Experience

Graduation Date
2222222

& PARKER DEWEY



Parker Dewey+ Partnership

Platform Features If You Work With Employers

v~ On-Demand Reporting on Employer Engagement

Access reports on employers who have created
accounts via your landing page and the projects they
have posted.

v~ View Companies Who Have Worked With Your
Students

Includes organizations who may not be working with your
office (but should be).

v~ Download Report on Employers’ Feedback

See the qualitative and quantitative feedback your
students have received from employers.

Company Sign Ups 1 e
Company Name ~ Company Description ~

FCCl Insurance Group

Island Syndicate Island Syndicate is a creative, communications §
Source 2 We are an RPO firm that manages any or all of
North Florida Child Development, Inc. Early child development program that provides
Mars Bank Founded in 1900, Mars Bank has invested and s
The 1200 Tharpe Street Church A Diverse Non Denominational Church

Utilities Commission, City of New Smyrna Beach For over 50 years, the Utilities Commission, City

Employer Feedback

Count of Rating

Category

& PARKER DEWEY




Parker Dewey+ Partnership:

Additional Features

Student Ambassador
Micro-iInternship

Hire one of your students as a paid Micro-Intern.

v~ Student Ambassador* AT Parker Dewey

Select one of your students to receive a PAID
Micro-Internship supporting the launch or expansion of
your Micro-Internship Program.

90% of the cost goes to the selected student, and you get help spreading the word
about these flexible, paid, professional opportunities!

POST THIS MICRO-INTERNSHIP

/ ACCESS to Resou rces Benefits of Hiring a Student Ambassador Micro-Intern

For Your Institution For the Micro-Intern

Easily access Parker Dewey’s marketing toolkit, launch P —

Dewey Student Ambassador Micro-Internship gives the selected

") s 1% 1™ ry de MMicen lntaenchin avnavicancasaith ath
° Summary Over the Past 12 Months paid, professional
l I le.
C e C I S t S a a r e r eWey S u p p O rt o This report provides student, company, and project data over the past 12 months.

rompleting the

Internship, this
46 6 1 4 14 $ 5 . 2 k ply for even more

Students Applied t: Students Applied to 5 Student Project
Students Logged In udents . ppliedto udents App I,e o>or Students Hired udent Frolects  student Amount Earned
Project More Projects Completed

v~ Annual Impact Report

mmmmmmmmmmm

Names
) Y ) Y Y ’ Project Name
lew a printable report highlighting your program's - oot
i Unveili ities: i ji https://app.parkerdewey.com/projects/14270
L . Beaming Brite Mentoringlnc  KPland ImpactReport ~ https ://app. .parkerdewey. .com/projects/14189
resuits ovel € pas eat Tr—
[} MeetNative An opportunity to gain B2b icun saics capenicive ps://app.parkerdewey.com/projects/14134

Feedback From Supervisors About Your Students/Alumni

*One Student Ambassador Micro-Internship is included with all paid Parker Dewey+ subscriptions. & PARKER DEWEY



You May Be Eligible for Parker Dewey+ Access

at No Cost If...

} You're a part of an existing program funded by your institution
e This includes all current Parker Dewey partner-funded programs of $10,000+ per year
e Does notinclude a student ambassador Micro-Internship (unless you wish to include one with program funding)

} You're eligible for a Parker Dewey-run program benefiting your school

e Deluca Micro-Internship Program: All colleges/universities in Connecticut, Florida, all HBCU’s and members of the HSI
Career Collaborative

e Kansas Micro-Internship Program: All public colleges/universities in Kansas

e |EDC Micro-Internship Program: All colleges/universities in Indiana (public and private) who are promoting the Indiana
Economic Development Corp. program

e Does not include a student ambassador Micro-Internship

} Please Note:

e Parker Dewey+ access is funded through the duration of the program or, for a time-specific program, one year from
program’s kickoff

o DelLuca Program: Access available through May 31, 2026
o Kansas Program: Access available through the end of 2025
o |EDC Program: Access available while program is available

& PARKER DEWEY



Parker Dewey Program Partnership

Fund Micro-Internships exclusively for your students to work with organizations of your choice.
Programs $10K or more includes a Parker Dewey+ annual subscription.

Parker Dewey+ annual subscription /

Payment to your students for completing
Micro-Internships (guaranteed for your students) ‘/

Program Management by Parker Dewey
(student payments, administration, (
marketing materials, data)

THE GEORGE

SITY or WASHINGTON
EIAWARE. UNIVERSITY

WASHINGTON, DC

SI g0 skillsBuild HUbSPHE

FOU n d atiO n F rcdcricl;j&. DelLuca

Foundation




What is a Parker Dewey Program Partnership?

e Definition: Paid Micro-Internships posted exclusively for a partner’s
students to work on behalf of organizations of your choice
o You decide the students/organizations who are eligible to participate
o Funding for the program (including the amount paid to students) is
provided by the partner

e Why do schools/organizations do this?
o Support institutional initiatives while also providing paid
“resume-able” experiences to students
o Stretch the experiential learning budget to support more students
o Provide opportunities for students to receive paid experience who
may not otherwise have access to these opportunities

& PARKER DEWEY

“Parker Dewey makes
Micro-Internships easy and
accessible to everyone! They've
been invaluable partners,
providing expert advice and
ongoing support as we launched
and continue to expand our
tailored Micro-Internship
program.... Parker Dewey
responsiveness and exceptional
customer service—whether with
students, employers, or
staff—continue to impress me.”

Amy Rees
Associate Director, Career Events &
Experiences
University of Delaware Career Center

SITYor
EIAWARE.



What is a Parker Dewey Program Partnership?

e How long has Parker Dewey been doing this?

o Since early 2021. Two of our earliest program partners are “Parker Dewey's team has been
some of the easiest that I've

worked with in my long career
in higher education. They have
deep expertise in supporting
students, companies and
e Who else works with you on this? postsecondary education with

o Dozens of higher education institutions and training providers (many are featured afocus on impact and results
: : which has allowed our program
throughout this presentation)

o . . o to continue to grow. They are

o Nonprofit organizations supporting students at many colleges and universities quick to respond and make my

(TheDream.US, Frederick A. DeLuca Foundation, etc.) job easier”
o Organizations supporting companies (SHRM Foundation, Indiana Economic

. Dr. Tim Peterson

Development Corporation, Greater Akron Chamber of Commerce) Senior Project Director
o Corporations through various initiatives such as: Kansas Board of Regents

m Corporate recruiting (Northwestern Mutual, Xylem, Trane, etc.)

m Philanthropy, social impact (Amazon Career Choice, IBM SkillsBuild, etc.)
& PARKER DEWEY
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Considerations Before Launching a Program:

Who to Involve and Funding Sources

What institutional stakeholder(s) would you engage to initiate this program?
o Faculty
o Small Business Community
o Nonprofits/Government
o Alumni/Friends
o Corporate Partners

Potential Funding Sources:
o “Use or lose” budgets from grants, experiential learning funds, etc.
o Academic departments
o Athletics
o Alumni with a specific interest in experiential learning
o Corporate sponsors
O

Grants
m Local Foundation
m Experiential Learning Grants from private or corporate foundations

& PARKER DEWEY

“Parker Dewey has a fantastic,
robust online platform for
custom and scaled
Micro-Internships. Their service
model is excellent and we have
been very satisfied with the
support of [the Parker Dewey
Team]. Our students and
community partners posting
jobs find the portal to be very
easy to use and intuitive. We
are an extremely satisfied user
of the portal.”

Dr. Sundeep Vira
Dean of the Business Department
Trinity Christian College

||
TRINITY




Parker Dewey Program Partnership:

Sample Cost Breakdown

Total Program Cost $10,000 $15,000 $25,000
Paid to your students* $8,000 $12,444 $21,250
Program management** $2,000 $2,556 $3,750
Total Students Supported 18 28 48
Total Cost Per Student $556 $534 $521

*Assumes 20-hour Micro-Internships, students paid $400 upon completion
**Includes 1-year access to Parker Dewey+ and basic program management support

& PARKER DEWEY



Parker Dewey Program Management

Parker Dewey’s Team supports your program, so you don’t —
have to. This includes: ELEEE
e Customized Micro-Internship portals UD BlueHensWork:

Funded Micro-Internships for Non-Profit,

M a r keti ng CO I ate ra I Public Service, and Government

Organizations

D ay_ to = d ay a C m i n i St ra t i O n Delaware-based non-profit, public service, or government

organizations are invited to engage University of Delaware (UD)

undergraduate students on short-term, paid Micro-Internships.

°
°
e Program dashboard e i rbs e sprfsnd
°

that requires roughly 20 or 40 hours of work by the student to
complete.

Impact report

Kansas Micro-Internship (KMI) Program

grants g Micro-Intern R7ARKER
viero| Demographics* Employer Survey
project
Thank you for posting a Micro-Internships
TIMELI project. By completing this brief survey, you will help us improve and expand

the program so that more Kansas students and employers might benefit from these

Novem
HIRES BY RACIAL IDENTITY HIRES BY YEAR OF GRADUATION : ;
paid, short-term, projects.

Our goal:
e Understand and exceed your program’s goals
e Minimal time needed for your team

kristin@parkerdewey.com Switch account &

£3 Not shared

FIRST-GENERATION

How did you learn about the KMI program?

(O From the Kansas Board of Regents or one of the Kansas colleges or universities

HIRES BY GENDER IDENTITY HIRES BY PELL ELIGIBILITY

(O From the Kansas Department of Commerce
O From Parker Dewey or The DeBruce Foundation

(O From an online, social media or other ad/announcement

O other:

*Based on self-reported data from students
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Case Study: Engage Alumni/Friends

Swarthmore College Career Services created a funded
Micro-Internship program connecting students with
projects supplied by alumni. Parker Dewey helped them
scale the program with minimum impact to their team.

In Fall 2022, the SwatWorks program was restructured so Program Website I Prot I':‘m X
o ° °
that it now takes place during Winter and Summer Breaks Impact RePort

to so students can focus on classes and then on the project.

“[The SwatWorks Student] is an absolute pleasure to

work with. Please don’t hire her, so that we can
In its most recent iteration (Winter Break 2023-2024), the continue to monopolize her availability.”

program: -Swarthmore Alum
e Supported 57 students who engaged in
Micro-Internships with 70 different alumni/”Friends” ﬂgﬂgm
e 4 additional students were selected for e Funding Source: Swarthmore College Career Services
non-SwatWorks projects during these few months e Career Services Involvement: Promote program to students
e 14 additional projects have been self-funded by alumni and collaborate with Alumni Affairs to engage alumni

who wanted to continue to engage students e Status: Launched April 2020, but “powered by Parker Dewey

since March 2021; gearing up for Winter Break 2024 right

& PARKER DEWEY
NOW



https://info.parkerdewey.com/swarthmore/swatworkspost
https://info.parkerdewey.com/hubfs/University%20Partnerships%20Docs/Impact-Report-SwatWorks-Feb%202023.pdf
https://info.parkerdewey.com/hubfs/University%20Partnerships%20Docs/Impact-Report-SwatWorks-Feb%202023.pdf

Case Study: Engage Nonprofits/Gov’t

The University of Delaware Career Services created UD
BlueHensWork as a way to introduce undergraduate
students to careers in public service. Since most of the
opportunities with these organizations are unpaid, UD

Career Services funded Micro-Internships to provide a Testimf)n?ial from Program Or .anization
cost-effective and low-lift way for students to connect with Participants Website

Delaware-based nonprofits and state organizations.
“I knew that | wanted to do something for a

Because of this program, nonprofit where | could take the things that | cared

e State of Delaware HR hosted a couple of Micro-Interns, about and do the work that | was good at for them.
and due to that success, the program is now being And this was the perfect...match made in heaven!”
offered to all state agencies -Sarah Lutot, University of Delaware Class of 2022

e One state agency is already working on funding projects
on their own Highlights:

e Atleast one student was hired permanently after doing |5 =T 10l de=r 00 dae - sle el
several Micro-Internships. As the organization said, e Career Services Involvement: Promote to students and
“She’s a diamond in the rough.” eligible organizations

& PARKER DEWEY e Status: January 2022; running now and recently expanded



https://www.parkerdewey.com/blog/ud-bluehenswork
https://www.parkerdewey.com/blog/ud-bluehenswork
https://info.parkerdewey.com/udbluehenswork
https://info.parkerdewey.com/udbluehenswork

Case Study: Engage Grant Writers

When George Washington University’s Center for Career THE GEORGE
Services had $5,000 remaining in grant funding, they WASHINGTON
decided to put this into their students’ pockets through paid UNIVERSITY

experiential learning opportunities. To support as many

WASHINGTON, DC

students as possible, they offered 25, 10-hour

Micro-Internships and focused on connecting students and
alumni through these projects.

Because of this pilot program:

“To me, it’s incredible that I've gone from applying to
something on a whim during a study break to being a
full-time employee.”

25 students received paid, real world experience, and an

additional 23 completed open Micro-Internships - Patricia Diaz Galliano, GW Class of 2022

25 organizations (11 alumni-connected) have tried

Micro-Internships at no cost, and many are continuing to mgMgm

self-fund additional projects e Funding Source: Donation from Emeritus Board member
At least one student was hired full-time at EY. Read e Career Services Involvement: Promote program to

more about this student’s experience here students and minimal engagement with

Program restarted in Fall 2023 with new funding employers/alumni

PARKER DEWEY e Status: Initial program ranin 2022; running now



https://www.parkerdewey.com/blog/life-changing-study-break
https://info.parkerdewey.com/gwu/careerquest
https://info.parkerdewey.com/hubfs/University%20Partnerships%20Docs/Impact-Report-GWU.pdf

To Learn More About Micro-Internship Programs

For more case studies and ideas,
join us live or watch the recording.

Programs

How you can achieve your institution's goals with a funded Micro-Internship

program

Funded Micro_lnternships for Join us on Wednesday, June 18th, 1pm ET
o Live webinar won't fit in your schedule?

your students to work with

organizations of your choice

Check out the recording and slides from our last presentation or
complete the form below to receive the next recording.

These scalable programs allow your students exclusive access to gain paid,
professional experience who may not otherwise have access to these
opportunities.

First Name*

With Parker Dewey program management implementing this is low-lift for
your team while maximizing the available budget to support as many
students as possible. Below are just a few of the goals Parker Dewey has
helped other institutions accomplish:

Last Name*

¢ Engaging alumni;

» Creating opportunities for your students in a specific sector (e.g. nonprofit, Email*
government);

¢ Addressing the issue of brain-drain in your geographic area.

° °
J 0 I n u S I Ive : During this 1-hr webinar, members of the Parker Dewey team will highlight Phone number*

case studies like these and discuss how you can bring a Micro-Internship

Wed o9 J u ne 18’ 2025 Program to your institution.

at1pmET

& PARKER DEWEY


https://info.parkerdewey.com/achieving-institutional-goals-with-micro-internships
https://info.parkerdewey.com/achieving-institutional-goals-with-micro-internships
https://info.parkerdewey.com/parker-dewey-partner-programs-webinar
https://info.parkerdewey.com/parker-dewey-partner-programs-webinar

Please Join Us (And Invite Your Students/Employers)

Career Launcher Resource

FAQ

e (ﬁ;

"\ Webinars
1Y 9
o
Career Launcher FAQ

Webinars (Monthly)

This student-focused webinar
covers how Career Launchers
can set themselves up for
success when applying for
Micro-=Internship experiences.

“This was among the most informative as
well as encouraging webinars I've attended.”

= Recent attendee

Career Launcher Resource

Student
Office Hours

00

000
000
000

Student Office Hours
(Monthly)

For those students who have
already created an account and
applied to projects, these events
are an opportunity to have their
profile and responses reviewed.

An Introduction to
Micro-Internships
for Employers

(30 min)

Introducing

Micro-Internships for
Employers (Monthly)

This employer-focused webinar
shares what Micro-Internships
are, project examples, and how
companies can post projects for
your students today!

& PARKER DEWEY


https://info.parkerdewey.com/parkerdewey/studentfaqwebinar
https://info.parkerdewey.com/student-office-hours
https://info.parkerdewey.com/parkerdewey/studentfaqwebinar
https://info.parkerdewey.com/parkerdewey/studentfaqwebinar
https://info.parkerdewey.com/student-office-hours
https://info.parkerdewey.com/student-office-hours
https://info.parkerdewey.com/micro-internships-overview
https://info.parkerdewey.com/micro-internships-overview
https://info.parkerdewey.com/micro-internships-overview
https://info.parkerdewey.com/micro-internships-overview

How to Help Your Students Succeed?
Share Micro-Internships with Others

Engage Engage Your
Engage Local Grant-
Employer Businesses, Writing

Support

Your Own
Partners Nonprofits Team Team

Click on the topics above to view case studies
& PARKER DEWEY

Engage
Your Alumni




What’s Next

|dentify Your Goals
Remember, most successful programs
engage students AND employers

Partner with Us

Decide which partnership option is the best
fit for your goals, and we'll help get you

started

Get paid, professional experience
with Micro-Internships.

Students and recent graduates from all majors can execute short-term, paid,
typically-remote, professional projects that allow you to build and
demonstrate skills while exploring potential career paths.

These Micro-Internships can take place at any time of year, and are used by
companies across the United States, ranging from those in the Fortune 100
to emerging start-ups.

Micro-Internships are facilitated via the Parker Dewey platform, which
connects students and recent graduates with organizations in need of

‘ Colorado State llniversity

support.

CREATE AN ACCOUNT

How it
Works

Creating an account is easy and
takes less than five minutes!

Review the Micrd
posting

These projects spal
types of industries,
and companies.
Internships are p:
typically require be]
40 hours of wol

Share Micro-Internships with Stakeholders
Parker Dewey has lots of collateral to make this

€asSy

RUTGERS

Rutgers Business School
Newark and New Brunswick

Micro-Internships.
Maximum Impact.

With Parker Dewey Micro-Internships, everybody wins!

Micro-Internships allow your company or organization to get on-demand,

rofessional project support from talented students and recent graduates
P o 8 RUTGERS B

without having to take on administrative burdens like processing payroll or
managing tax forms.

Micro-Internships are also an easy, cost-effective, and proven method for
accomplishing recruiting goals, as they allow organizations to engage early
career talent in a way that is accessible and appealing to students.

i

5 = ,
CREATE AN ACCOUNT TWASHINGTON PARK, NEWARK. NJ

e}a‘

(3_

Step 3: Choose from Applicants
Access diverse talent from over

Z
o
7
¢ W
’’
.
How it
Works
On-DeImar;d pr(:ject suppc:rt 5 Step 1: Create Your Parker Step 2: Post Your Micro-
only afew steps away! Doy Atount Internship Project

Creating your account takes less
than 5 minutes, and there's no
cost to set it up or post your
project!

These paid projects can be posted
year-round, typically requiring
10-40 hours of work and a
specific deliverable.

5,000 schools, including Rutgers
Business School. You will only
receive an invoice once you select
your Micro-Intern.

Step 4: Your work gets done!
Engage with the Micro-Internin
whatever way works best for you,
while Parker Dewey handles all
admin!

& PARKER DEWEY




Case Study: Engage Small Businesses

The Community Alliance Program, is a new program III
developed by the Business Department at Trinity

Christian College. It focuses on helping support local T R I N I T Y
small businesses, particularly those led by individuals
from under-represented communities and give Press Release View the CAP Program
students paid real-world experience. Announcing Program Company Page

Because of this program, “The story of the Good Samaritan is....an example of
e Students from various majors have completed how we should help our neighbors, and this program

: : : does just that.”
proJ?CtS rela.ted toresearch, UX testing, social -Prof. Sundeep Vira, Dean of the Business Dept.
media, website updates, etc.

e Organizations from Chicago Prison Outreach and

the Christian Association of Business have Highlights:
engaged their employer network e Funding Source: Academic Department

e Special emphasis on students completing tasks e Career Services Involvement: None (so far) but hope is to
that generate revenue for businesses expand to engage all students with Career Services’ help
e Status: Launched Fall 2022; recently expanded due to

& PARKER DEWEY : . . o
increase in funding and running right now!



https://www.trnty.edu/news-story/new-program-offers-a-bright-future-for-students-and-community/
https://www.trnty.edu/news-story/new-program-offers-a-bright-future-for-students-and-community/
https://info.parkerdewey.com/trnty/featured
https://info.parkerdewey.com/trnty/featured

Case Study: Support Your Own Team

UC

Press Release
owcasing Program
Results

The University of California lrvine ANTrepreneur Center
launched its Self-Starter Micro-Internships Program in
August 2022. The ideais to align the needs of local
startups with the training the center is providing to UCI
students. By working on “real-world” projects, the Sh
students are gaining valuable experience while also
supporting the local community.

AN Trepreneur
Center

Employer

Micro-Internships
Website

“This program builds off of the programming the ANTrepreneur Center

Program expanded to engage the local CEO Leadership provides throughout the year to teach students the marketable skills

organization. UCI Micro-Interns were also recently that start-ups ne.e.d. By teach.lng stude.nts these skills and.then giving
. . e them opportunities to practice them in a real-world setting, we are

selected to create social media for UCI’s Giving Day preparing students to become successful founders.”

resulting in the most successful campaign to date! - Ryan Foland, Interim Director of the ANTrepreneur Center

Because of this program: Highlights:
e >/30 students have created an account who are e Funding Source: Various: the ANTrepreneur Center has funded
connected to the ANTrepreneur Center projects for their own needs, and many are also self-funded by hosting
e >120 students (and counting) tied to this program have company
been selected for or completed Micro-Internships Career Services Involvement: None; hosted by school startup
& PARKER DEWEY incubator who engages students and companies

e Status: Began in August 2022; running now


https://antrepreneur.uci.edu/2023/11/14/gaining-gigs-while-graduating-uci-connects-students-with-micro-internships-at-top-oc-companies/
https://antrepreneur.uci.edu/2023/11/14/gaining-gigs-while-graduating-uci-connects-students-with-micro-internships-at-top-oc-companies/
https://antrepreneur.uci.edu/2023/11/14/gaining-gigs-while-graduating-uci-connects-students-with-micro-internships-at-top-oc-companies/
https://info.parkerdewey.com/anteaters/featured/
https://info.parkerdewey.com/anteaters/featured/
https://info.parkerdewey.com/anteaters/featured/

Case Study: Engage Small Businesses

John Carroll University’'s Center for Student Diversity

and Inclusion (JCU CSDI) developed the Wayfinders "i"JOhn CaITO]l
Program after receiving a grant. The grant was to fund SRR LY WAYFIND HER()%%,
more equitable opportunities for students and alumni
from historically excluded populations. Program Success Program Website
Story

Due to the demanding schedules of these students, JCU
CSDI turned to the flexibility of Micro-Internships.

Because of this program,
e 85 students from historically excluded populations

nave engaged in the program Hih|iht$'

* Infirst 2years, 19 projects led to an additional or e Funding Source: Two-year grant from the Cleveland

ongel:—term oppor.tunl.ty . Foundation Fenn Educational Fund; renewed and expanded in
e Intheir grant application, the foundation awarded 2023

the program 50% more than requested due to the

program’s success!
& PARKER DEWEY

e Career Services Involvement: None; Program is run by
Center for Student Diversity and Inclusion
e Status: Launched March 2021; running right now!



https://www.parkerdewey.com/blog/opportunity-for-underserved-populations
https://www.parkerdewey.com/blog/opportunity-for-underserved-populations
https://www.jcu.edu/csdi/wayfinders-program

Case Study: Statewide Program

The Kansas Micro-Internship Program funds R
Micro-Internships for Kansas-based employers who w D3
select a student attending a Kansas-based college or
university. This program is intended to combat brain &
drain and support organizations and students across the

->
DeBRUCE Strada

EDUCATION NETWORK

KMIP Page for Kansas Student/Employer Panel
state. Organizations Webinar Recap

Because of this program, “This program seeks to help better serve Kansas

e 2,000+ students and 270+ employers have engaged families, Kansas businesses, and the state’s economic
with the program prosperity.”

e Engages all public postsecondary schools, nonprofits, -Dr. Tim Peterson, Kansas Board of Regents
companies, chambers of commerce with locations in
Canenc Highlights:

e Recipient of Strada Foundation funding that will e Funding Sources: State of Kansas (as of July 2024), the Strada
focus on engaging students at community colleges by Education Foundation (since 2023), local nonprofit DeBruce
using Campus Liaisons and Student Ambassadors Foundation, Kansas Dept. of Commerce, Kansas Board of

e Received state budget appropriation in July 2024 Regents, and (in 2023) the Strada Foundation
e Career Services Involvement: Promote to students, employers
& PARKER DEWEY e Status: Launched February 2021; running right now!



https://info.parkerdewey.com/kansasemployers
https://info.parkerdewey.com/kansasemployers
https://www.parkerdewey.com/blog/kansas-webinar-recap
https://www.parkerdewey.com/blog/kansas-webinar-recap

